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• There are 3 ways to contribute this afternoon:

• Use the ‘ask question’ feature to join by text. Just click on the ‘question’ button, 
type in your question, and we’ll come to your point in the discussion

• Email us, via hello@kaleidoscope.healthcare. We welcome all suggestions, 
comments, advice and questions!

• Tweet, using username @_embedded

• If you have technical difficulties, don’t worry! We are recording the 
session and it will be available to view afterwards

Welcome! Here’s how to join us:





Disclaimer

This project is funded by the NIHR Health Services and Delivery Research 
(16/52/21)

The views expressed are those of the authors and not necessarily those of 
the NHS, the NIHR or the Department of Health and Social Care
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45 initiatives across the UK



Timeframe
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Intent, structure and processes



• Intended outcome/benefit 

• Insights from local practice 
• Formal academic knowledge 
• Capability and capacity to produce 

knowledge 
• Prestige and credibility 



• Political & power dynamics 

• Intended effect on roles &  
• relationships 
• Aspects of power



Structure



Scale 

• Scale of work 
• Size of team 



Patient & public involvement 

• Scale and location of contribution 
• Type of contribution 
• Contribution mechanisms 



Proximity 

• Location of researcher 
• Intensity of contact 



Home 

• Formal/contractual arrangements 
• Informal/in-practice arrangements 



Processes



Functional activities 

• Organising & managing 
• Teaching 
• Analysing 
• Sharing 
• Creating



Researcher skill & expertise 

• Generic/methodological skills and 
expertise 

• Content specific skills and expertise 



Learning mechanisms 

• Key performance indicators 
• Formal evaluation 
• Informal learning and reflection 



Relational role 

• Level of independence 
• Stance 
• Kinds of input 



Thank you for joining us!


